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Abstract

Purpose: The research aimed to identify the effect of flexibility and competence on work performance with regard to the
mediating role of job satisfaction from the perspective of elementary school teachers in Kozran. The research is applied in
terms of purpose and descriptive-correlational in nature. The statistical population includes all elementary school teachers in
Kozran.

Methodology: The sample size is based on the census method and 217 teachers are considered as a sample. The tools include
the teachers and head teachers professional competency questionnaire by Motahari Nejad and Jahangard [1], the human
resources flexibility questionnaire by Beltran Martin et al. [2], and the Peterson job performance questionnaire. Validation was
done using the face validity method.

Findings: To measure the reliability of the research variables, Cronbach's alpha coefficient was used, and the reliability of the
questionnaires was reported as 0.737 for teacher competence, 0.798 for flexibility, 0.944 for job satisfaction, and 0.707 for work
petformance, respectively. Two levels of descriptive statistics and inferential statistics and SPSS and LISREL software were
used to analyze the data. The results showed that flexibility has a significant effect on work performance and job satisfaction.
Competence has a significant effect on work performance and job satisfaction.

Originality /Value: Originality in research mean what you are doing is from your own perspective although you may draw
arguments from other research work to back up your argument Flexibility has a significant effect on job performance with
respect to the mediating role of teachers' job satisfaction. Competence has a significant effect on job performance with respect
to the mediating role of teachers' job satisfaction. The results showed that teachers' job satisfaction moderates the effect of
competence and flexibility on their job performance.
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Figure 1- Conceptual model of the research [1].
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Table 1- Default Kolmogorov-Smirnov inferential statistics.
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Table 2- Estimates of the coefficients of the variables in general.
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Table 3- Goodness of fit indices of the research model.
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Table A- The role of competence on job satisfaction.
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Table B- Minnesota job satisfaction questionnaire (MSQ).
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Tablé C- Flexibility.
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Table C— Continued.
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Table D- Job performance

Mmod (2 L oy b o Sdos o,
oS e ey 1y )bl e g bl 1
Sedyins pululplos ;S Joud oS (615 & Cus 2

s O clse Joima | 395 5 mles o0
oS oo S lislo 3sile oyllas a0 3
L1 T oS mlod oo (o 9 it j9udd )5 0 o 4

o0 bl Cgllas ol S
oSS g aneS Jyax ln plad S onge oS 68 >

S o S5
oS o B 1) O )l eped a0 )57 50 6
&5 9 oS o0 8, pl il b lsline § Glazl e b 7

cosgS o T ISLiee

e Sl il b g T Gy (522,98 45 (2813 o 8
e Hlad ol g (g,l51ad g5 5l osds

S e 55 it lagla s O

S o sS993 dad |l s o 11

plysl bl 3ai> 4 g 00gai 1) 055 o Ken Jl> cule, 12
.mla L;)Liwyuongg;.:.»J}ﬁ)‘Jf@

1053 05500 sl yols plail By SIS 14

oS




